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Ethical Position
Have the two businesses in these cases (the dance studio in the first case and the hospital in the second) crossed any legal or ethical lines? If so, describe the conduct that is problematic.
	The dance studio and the hospital have crossed both ethical and legal lines. The first case of the dance studio outlines the exploitation of the widow, whose age was estimated to be 68 years. The widow had a passion for becoming a professional dancer despite her age. On realization of this aspect, the studio dance manager and the instructors collaborate to exploit her. She was required to pay more hours in advance even before finishing the first package of hours. In May 1955, she paid 1200 hours while she had initially purchased 2022 hours, which she had only used 261 hours ("SYESTER v. BANTA | 133 N.W.2d 666 (1965) | nw2d6661780 | Leagle.com", 2020). This incident clearly showed that the manager was more interested in the exploitation of the widow. She was also awarded bronze, silver, and gold medals within one year. This aspect was contrary to the studio's requirements where it took more than two years to attain a bronze medal and more than seven years to be awarded a silver medal. Moreover, the studio taught the widow un-existing moves at a very high price.
 	In the second case, the United Methodist church crossed both legal and ethical lines by suing their employees for unpaid medical bills. The hospital charged very high medical bills to the institution’s employees. On the other hand, the employees were paid $12.25 per hour, which would not sustain their medical bills as well as their families. Moreover, the hospital's lawyer required the hospital employees to pay $200 per month ("NPR Choice page," 2019). Another significant problematic issue of the hospital was forcing the employees to use the hospital's medical insurance cover, regardless of their opinion and preference. Ironically, three bishops of the Methodist hospital served in the management board and formulated all the hospital policies.
What is the basis for your argument that a legal/ethical line was crossed?
 	There are four main concepts in the first studio case, indicating that the ethical and legal lines were crossed. The first basis was that the dancing instructor and the manager allowed the widow to subscribe to more hours even before exhausting other packages. Secondly, the dancing studio awarded the widow all the three awards; bronze, silver, and gold within one year, whereas all the awards mentioned above take not less than seven years to be awarded to the client ("NPR Choice page," 2019). The widow was taught non-existence moves at a very high price, and she was not granted privileges accorded to clients subscribing for more than 1000 hours ("SYESTER v. BANTA | 133 N.W.2d 666 (1965) | nw2d6661780 | Leagle.com", 2020). In the second hospital case, the hospital sued the employees despite paying them very little money, which could not cater for their medical bills. Additionally, the hospital forced the employees to subscribe to its medical insurance cover, despite which was less friendly compared to other hospitals. 
How does the ethical paradigm you described in week 1 inform your position?  
 	The most significant ethical paradigm that is applicable in case one of the dance studios is excessive greed of the defendant and abuse of the client's ambitions. It is wrong to take advantage of an individual since they are over-ambitious to attain a specific goal. Moreover, it is unethical to be extra greed and use treachery methods to acquire clients' money. The widow in the dance studio case was overambitious of becoming a professional dancer, and the manager, as well as her instructors, took advantage of this aspect ("NPR Choice page," 2019). Based on the second hospital scenario, it is unethical for a hospital facility to force its employees to use specific insurance covers. The ethical concept provides for respect of employee’s privacy by the hospital, and the employee is at liberty to choose the services they want to use. 
In the first case, the court punished the dance studio for being too greedy. Analyze and critique the court’s decision. Do you agree with the court? Why or why not?
	I agree with the court’s decision to punish the defendant for being too greedy. The primary reason for the establishment of a business is to make a profit. The court allows the use of law methods that do not harm the client or the competitors to obtain extra profit. However, the court protects the consumers of a specific product from too much harm from their service deliverers ("SYESTER v. BANTA | 133 N.W.2d 666 (1965) | nw2d6661780 | Leagle.com", 2020). In the dance studio case, the court was right to punish the defendant for being too greedy and obtaining a lot of money from the plaintiff; they overcharged services and used treachery to get more money. 
In the second case, a Methodist leader who was asked for comment on the hospital's legal practices went so far as to state, "they should not be predatory to their own employees on medical bills. That's very much contrary to Scripture." Analyze and critique that perspective. Do you agree? Why or why not? Did the hospital do the ethical thing by suspending the collection lawsuits?
	I agree with the Methodist leader, who said that they should not be predatory to their own employees. The professional, ethical requirements provide for exceptional service in accordance to the employees by the organization they are working for. In this case, the Methodist hospital employees should be accorded special treatment regarding their medical bills. Additionally, the hospital should provide friendly insurance covers to the employees. The scriptures require fair treatment of everyone without favor or greed ("SYESTER v. BANTA | 133 N.W.2d 666 (1965) | nw2d6661780 | Leagle.com", 2020). The hospital may be seen as greed and unjust since it pays little wages to the employees and offers a mandatory poor insurance plan. The hospital did not do an ethical thing in suspending collection lawsuits ("NPR Choice page," 2019). Instead, the health institution should have formulated policies that ensured that the employees' health was made a priority and at an affordable and friendly price.
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